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Emo National School Anti-Bullying Policy

In accordance with the requirements of the Education (Welfare) Act 2000 and the
code of behaviour guidelines issued by the NEWB, the Board of Management of
Emo National School has adopted the following anti-bullying policy within the
framework of the school’s overall code of behaviour. This policy fully complies with
the requirements of the Anti-Bullying Procedures for Primary and Post-Primary
Schools which were published in September 2013.

The Board of Management recognises the very serious nature of bullying and the
negative impact that it can have on the lives of pupils and is therefore fully
committed to the following key principles of best practice in preventing and
tackling bullying behaviour:
e A positive school culture and climate which-
o is welcoming of difference and diversity and is based on inclusivity;
o encourages pupils to disclose and discuss incidents of bullying
behaviour in a non-threatening environment; and
o promotes respectful relationships across the school community;
o Effective leadership;
e A school-wide approach;
e A shared understanding of what bullying is and its impact;
e Implementation of education and prevention strategies (including
awareness raising measures) that-
o build empathy, respect and resilience in pupils; and
o explicitly address the issues of cyber-bullying and identity-based
bullying including in particular, homophobic and transphobic
bullying.
e Effective supervision and monitoring of pupils;
e Supports for staff;
o Consistent recording, investigation and follow up of bullying behaviour
('inc:luding use of established intervention strategies); and

e On-going evaluation of the effectiveness of the anti-bullying policy.



5. Education and Prevention Strategies

The education and prevention strategies (including strategies specifically aimed at
cyber- bullying and identity-based bullying including in particular, homophobic and
transphobic bullying) that will be used by the school are as follows (see Section 6.5
of the Anti-Bullying Procedures for Primary and Post-Primary Schools):

e Each class teacher will implement the anti-bullying module of the SPHE programme
as it applies during each school year,

e FEach class teacher will complete at least five awareness-raising exercises per school
year for each class group (e.g. from the ‘Awareness-Raising’ strand of the Anti-
Bullying Campaign, via its website. Junior infants to second class will use Zippy Friends
.Walk Tall and the Stay Safe programme for similar lessons ), pro-actively explaining
the nature and variety, causes, consequences and unacceptability of bullying. At
least one of these awareness raising classes will deal explicitily with cyber bullying
and teachers will complete these classes at the beginning of each term .

- Pupils are helped to examine the issue of bullying in a calm rational way, outside
of the tense context of particular bullying incidents. In the process they are
made more aware of the nature of bullying and the various forms that it can
take.

- Pupils are made aware that the consequences of bullying behaviour are always
bad for those who are targeted, even if this is not always obvious at the time.

- Pupils are encouraged to recognise, reject and report bullying behaviour, either
spontaneously or through questionnaires that are regularly used in the school.

Through presentations or other exercises, the school staff and parents/guardians are
made aware of the nature of bullying and the signs that might indicate that a pupil is
being bullied. They are encouraged to be vigilant in watching out for signs of bullying
and fo report any suspicion of bullying they may have to the ‘Relevant Teacher’ or any
staff member (in the case of parents/guardians).

Through regular reports in school newsletters and other communications, as well as at
meetings with parent/guardian groups, parents/guardians are regularly informed of the
anti bullying activities ongoing in the school and are encouraged to support its work.

e An annual anti-bullying/friendship day/week (if applicable),

e Other prevention strategies ( We can add in strategies that teachers have found
useful here)



agreeing a strategy whereby a promise to end the bullying behaviour would be
honoured;

- Parent(s)/guardian(s) may be invited to a meeting with the ‘Relevant Teacher’
and the Principal and the pupil may be suspended from school.

- The case may be referred to the Board of Management and the pupil may be
suspended from the school.

Procedures for recording bullying behaviour

All records must be maintained in accordance with relevant data protection legislation.
The school’s procedures for noting and reporting bullying behaviour will adhere to the
following:

1) While all reports, including anonymous reports of bullying must be investigated and
dealt with by the relevant teacher, the relevant teacher will use his/her professional
judgement in relation to the records to be kept of these reports, the actions taken
and any discussions with those involved regarding same;

2) Ifitis established by the relevant teacher that bullying has occurred, the relevant
teacher must keep appropriate written records which will assist his/her efforts to
resolve the issues and restore, as far as is practicable, the relationships of the parties
involved.

3) The relevant teacher must use the recording template at Appendix 2 to record the
bullying behaviour in the following circumstances:

e in cases where he/she considers that the bullying behaviour has not been
adequately and appropriately addressed within 20 school days after he/she has
determined that bullying behaviour occurred; and

e where the school has decided as part of its anti-bullying policy that in certain
circumstances bullying behaviour must be recorded and reported immediately
to the Principal or Deputy Principal as applicable.

In each of the circumstances above, the recording template at Appendix 2 must be
completed in full and retained by the teacher in question and a copy provided to the
Principal or Deputy Principal as applicable. It should also be noted that the timeline for
recording bullying behaviour in the recording template at Appendix 2 does not in any
way preclude the relevant teacher from consulting the Principal or Deputy Principal at an
earlier stage in relation to a case.

Periodic summary reports to the Board of Management
At least once in every school term, the Principal will provide a report to the Board of
Management setting out:
 the overall number of bullying cases reported (by means of the bullying recording
template at since the previous report to the Board and
e confirmation that all cases referred to at 1 above have been or are being, dealt
with in accordance with the school’s anti-bullying policy and the Anti-Bullying
Procedures for Primary and Post-Primary schools.

The minutes of the Board of Management meeting will record the above but in doing so
will not include any identifying details of the pupils involved.



8.

10.

14k

12.

Signed: H‘BW\‘*'\ bvw\ n<L Signed: /{é@( éf«:ﬁﬂs@

Date:

- In dedling with negative behavior in general, we will encourage teachers and
parents fo focus on, challenge and correct the behaviour while supporting the
child,

- We will seek a resolution to the bullying behaviour by offering a fresh start with a
‘clean sheet' and no blame in return for keeping a promise to reform.

Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision and monitoring
policies and practices are in place to both prevent and deal with bullying
behaviour and to facilitate early intervention where possible.

Prevention of Harassment

The Board of Management confirms that the school will, in accordance with its
obligations under equality legislation, take all such steps that are reasonably
practicable to prevent the sexual harassment of pupils or staff or the harassment of
pupils or staff on any of the nine grounds specified i.e. gender including
transgender, civil status, family status, sexual orientation, religion, age, disability,
race and membership of the Traveller community.

This policy was adopted by the Board of Management on [datel].

This policy has been made available to school personnel, published on the school
website (or where none exists, is otherwise readily accessible to parents and pupils
on request) and provided to the Parents’ Association (where one exists). A copy of
this policy will be made available to the Department and the patron if requested.

This policy and its implementation will be reviewed by the Board of Management
once in every school year. Written nofification that the review has been completed
will be made available to school personnel, published on the school website (or
where none exists, be otherwise readily accessible to parents and pupils on request)
and provided to the Parents’ Association (where one exists). A record of the review
and its outcome will be made available, if requested, to the patron and the
Department.

(Choirpersbn of Board of Management) (Principal)
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